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Project Summaryort Form
Context: 
The training team recognises the need to create trainings in order to be able to deal with and solve 
conflicts nonviolently, personally, interpersonally and internationally. We see a lack of opportunites 
for young people to learn andgain skills in nonviolence.There is an increasing violent atmosphere in 
Europe, with rising levels of Islamophobia, radicalisation and terrorist attacks. This rising 'violent 
trend' calls for spaces to learn about nonviolence, conflict resolution and peacebuilding in an inter-
cultural environment. It requires a new way of thinking, a different voice, and international 
cooperation and understanding. We want to help participants to deconstruct prejudices and 
promote values of tolerance and inclusion, as well as give them insight in how different social 
problems are inter-connected in systems of violence. Finally, youth are particularly sensitive to 
violent ideologies and they are the ones that can impact our future the most,especially those 
already in leadership positions. It is thus important to educate them about the causes of violence 
and conflict and ways to manage and prevent it. Nonviolence and Peacebuilding are ways to 
empower youth to co-create a culture of peace.

Aim and objectives:
The over-all aim is to empower youth workers by knowledge, skills, insights and experiences so they 
can built a culture of peace and sustain peaceful international relations in and around the EU. The 
objectives indicate how. Objectives are:

1. To give youth workers the chance to reflect on nonviolence and their way of dealing with it in 
their personal and professional life, offering tools to resolve conflicts, possibly prevent them and
build more peace in both their jobs and private lives. 
2. To present the opportunity to practice conflict resolution and communication skills in a 
culturally diversesetting, so that youth workers can understand the democratic principle 'agree 
to disagree', as well as the principle 'different but equal'. 
3. To understand the direct expression of violence has multiple causes, is reinforced or made 
possible by structural violence and justified by cultural violence and understand ‘positive 
peace’, focusing on building sustainable solutions that recognise the multiple considerations 
involved.
4. To facilitate intercultural understanding and cooperation as well as synergy in the field of 
youth work, by exchanging insights and knowledge among youth workers during (and after) the 
program and develop connections among them. 1



Participants: 
The project involved youth workers who want to incorporate Nonviolent methods and principles in 
their work. Their involvement in the social sector will ensure their capacity to directly impact youth, 
or indirectly affect society through policy, advocacy, lobbying, or research. We had 8 male and 11 
female participants (and 3 female trainers), from nine different countries.

Activities and results: 
Participants were given the possibility to reflect on their own ways of dealing with conflicts, and get
tools to change their behaviour. They learned about conflict styles, layers of violence (cultural, 
structural, direct), inequality and privilege, and different sources of violent and nonviolent power. 
They had to brainstorm and cooperate to create a fictive nonviolent society, identify different types 
of conflict around identity, use Nonviolent Communication and exercise conflict resolution through 
theater and other games, and analyse case studies. During different sessions they learned more
about the principles of nonviolent actions and practises, including Human Rights and the UN 
declaration of a Culture of Peace and Nonviolence. Moreover, learning also took place outside the 
workshops, as the communal building was a chance to create a peaceful community on a micro 
level. In general participants familiarised themselves with non-formal education methods deepened 
their existing interpersonal skills and gained new ones, and evaluated their progress in reflection 
group meetings and a closing session, where we linked the program to the Youth Pass competences 
(already mentioned at day 1) and other key skills. In addition, they established relationships and 
intend to collaborate in the future, multiplying the effects of this TC and disseminating knowledge 
on Erasmus+ opportunities. 

Impact: 
Participants have a better understanding of violence and nonviolence in their daily lives, as well as in
society. They have an increased capacity to deal with violence, use Non-Violent Communication to 
solve conflicts, use theater to explore power and inequality, and strategize nonviolent actions. The 
participants come from nine different countries, and all impact their local surroundings, spreading 
what they have learned across Europe and beyond. On the long-term multiplication of the acquired 
knowledge and new projects based on this knowledge and newly formed network, will improve and 
increase international cooperation in the field and eventually enhance a culture of peace, 
countering the rising level of violence and animosity inside Europe and at its neighboring region.

Cultural night: culture of peace Noha and Berkay meet Peace Hero's 
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Partner organizations:
European Intercultural Forum – Germany
Asociacion DESES-3 – Spain 
SHOTA RUSTAVELI STATE UNIVERSITY – Georgia
PEACE ACTION, TRAINING & RESEARCH INST OF ROMANIA
Anazitites Theatrou – Greece 
G.O.L (Goal Oriented Learners) – Egypt
Ökoszolgálat Alapítvány – Hungary
Nonviolent Education and Research Association – Turkey

Description of the Project
How did you meet your objectives?
The over-all aim was to empower youth workers by knowledge, skills, insights and
experiences so they can built a culture of peace and sustain peaceful international
relations in and around the EU. This was done by meeting our four objectives,
Participants reflected on violence and nonviolence in ones professional and personal
life and we offered tools to resolve conflicts (meeting objective 1) throughout the
entire training (see program). Participants practiced conflict resolution and
communication skills in a culturally diverse setting during and outside of the sessions
(objective 2), particularly on day 5: during the 'divide the orange' and aikido exercises
and theater of the oppressed and day 6: when they explored case studies to identify
conflict transformation mechanisms, later applying this in a session on
Nonviolent-Communication and an exercise to draw a nonviolent community (first on
day 3, and coming back in day 6) with a development project person jumping in.
Participants explored types of violence, particularly structural violence, nonviolence
and positive peace, on the first three days (objective 3). And in multiple sessions we
let people work together, discuss cultural differences, exchange information and
cooperate (meeting objective 4). The entire last day was focused on future
collaboration, for which we already prepared them on day 7. Therefore, we can say
that we have paid attention to reach all the objectives that we had set ourselves. The
only minor adjustment is that we did not include the issue of radicalisation in the
objectives, because we wanted to prioritize providing people with a general
frame-work of nonviolence and conflict transformation and only tackle specific topics
on request. One sub-group did engage with the subject as they chose to make an
analysis of polarization in France. And one participant worked on anti-radicalization
and of course shared how his organization tackled the subject, so it was surely a topic
of discussion.

How did the project partners contribute to the project? What experiences and
competencies did they bring in the project?
The participants were involved with the partner organizations in various levels, which
made it hard to asses if it was the experience with the Partner Organization, or
another source of information/experience that enabled the participant to contribute.
The variety of the group became clear during an exercise on the 2nd day called the
"Privilege Walk". We mapped the privilege of the group, which was a it
uncomfortable, but since we dealt with it in a good way it opened the group for
dialogue and exchange. During the training participants from Egypt were very
motivated and contributed a lot to the session by sharing their experiences and
perspectives. This was also true for the participant from Turkey. The Dutch
participants have an Israeli and Pakistani passport and their experience from their
home countries were also a very interesting contribution. Participants from Greece
could share about minority issues and theater. Participants from Georgia had some
legal and psychological knowledge. A participant from Germany shared about the
Hate Speech movement and the participant from Hungary brought in the issue of
environment. On the organizational level, the involvement of the partners differed.
We put a call for participation on the Salto forum,which resulted in a more mixed 3



group than only people affiliated with the partner organizations, although some 
NGOs wanted only their own volunteers to participate.
As we had nearly 300 applications, all partners helped in the selection process.

Which activities did you carry out in order to assess the extent to which your project has
reached its objectives and produced results? How did you measure the level of success?
We made a pre- and post-program questionnaire online, which was filled out by the
participants. In this questionnaire we measured their level of knowledge and skills on
the topics that we discussed during the training with nine questions where they had to
make a self-assessment on a 10 point scale. On average participants increased their
knowledge a lot: on four questions they rated themselves somewhere around 9 or 8
after the program, while it was around 4 or 5 before, and also on the other five
questions they gained about 3 points on average. The specific results are discussed
in more depth under 'Learning Outcomes'.
Every day we gave participants 30 minutes to evaluate and reflect on the day,
formulate learning outcomes and give the trainers feedback. We stuck an envelope
on the wall where participants left their notes, and then read them in the evening so
we could try to integrate their comments in the coming days. We also introduced
'report teams' who were responsible for making pictures and presenting a summary of
the day that they documented, in the morning on the next day.

Participants' Profile
We asked participants what the main issues are that they deal with. These are some
key words from their answers:
- Democracy and democratic values. Peace Building or creating a ‘peaceful society’
(prerequisite for democracy), countering violent extremism and building
counter-narratives.
- Social and educational development, health and safety for youth and global policy
developments. "Raising voices against violence and injustice" (Advocacy)
- Engaging young people in peacebuilding (UN Resolution 2250), more specifically:
International Youth Peace Forum: Global Youth Rising.
- Volunteering with youth and kids who are exposed to poverty, domestic violence
and social pressure. And working on entrepreneurship education in Turkey.
- Developing more opportunities and quality in education for youth + youth workers,
improving employability.
- Human Rights Education, theater and dance
- Social skills for teenagers, social inclusion, trust-building and taking into account
their needs and context.
- Intercultural dialogue, cross-cultural education, youth development, non- formal
education, peace, Gender Equality, Human Rights and media. Awareness campaigns
such as violence against women and fighting against breast cancer.
- Active citizenship ("participation of youth in democracy"), functioning of the EU and
opportunities for youth. Cooperation with neighbour countries’ and developing an
international network.
- Social activities at the psychology clinic for children who have faced violence, free
English lessons and helping with their studies. Meetings with university students to
raise awareness regarding child violence and to activate them.
- Student Association Anthropology: counselling, organising diverse events, and
defending their rights and interests. AIESEC: support to international interns & finding
an internship abroad.
- Children and Adolescents with Special Learning Difficulties, social adjustment in
Sports, Ministry of Education and Religious Affairs – Inclusive and Special Needs
Education Consultant. External Expert in UNHCR.
- Improving Egyptian youth employment's skills, offering training on Social
Entrepreneurship and Career Development & Soft skills to more than 10,000 students 4



and graduates in Egypt since 2011. Writer at Nudge sustainability hub, Peace Child
organization and Ayiba Magazine.
- Lawyer in Transparency international, Georgia, dealing with anti-corruption. Helping
people having disputes with government or administrative bodies. Some cases
related to violence in general, and violence against women.
- Youth civic education and civil engagement issues, promoting global peace through
self development and intercultural dialogue.
- Developing an education program for youth on dialogue, getting to know the "other",
acquiring accurate information about the Israeli- Palestinian conflict, tools to deal with
racism, anti-Semitism and Islamophobia.
- Social justice and empowerment of oppressed minorities, through participatory
action research. Addressing social injustices that the system reproduces. Also
working at a primary school, raising awareness of all the forms of violence and a
culture of positive peace.
- People with fewer opportunities: youngsters affected by child poverty or youth with
little education.Topics: sustainable development, social media, intercultural and
inter-religious dialogue, social cohesion and Structured Dialogue, which aims to bring
youth and politicians together.
Sometimes the selection was pre-determined by the partner organization, or they
gave a few choices. As Project Coordinator I tried to select people on the basis of: a)
the ability to share their learning with youth b) motivation to learn more about
violence, nonviolence and peacebuilding because it had relevance or importance for
them, c) intention to focus on nonviolence and peacebuilding in the future.

Age
13-17 years old: 0 
18-25 years old:  8
26-30 years old: 9
Over 30 years old: 5

Gender
Female: 13 Male: 9 Undefined:  0

Participants per Sending Organisations' Country
Egypt 3
Georgia 3
Germany 2
Greece 3
Hungary 1
Netherlands 2
Romania 3
Spain 3
Turkey 1

Relay race myths & truths Molding statues – from violence to nonviolence 5



Activities
The program was divided in two parts: laying the foundation and Deepening certain 
topics or skills. During the sessions we used many non-formal education methods, to 
actively engage the participants with theoretical concepts and theories and give them 
a chance to practice the skills that we wanted them to learn. Some examples: 
To explain different types of violence fore example, we made living statues. The next 
day they could change them (practise) into scenarios they preferred. We gave text 
with three stories about nonviolent actions and asked participants to show these in 
role plays. We also used role play in other instances, as well as conflict-transformation 
games or practices: e.g Non-Violent Communication, a relay race about nonviolence, 
drawing 'Nonviolandia', having a 'silent dialogue' about quotes on nonviolence, and 
making an action calendar. We also held different types of discussions, such as talks-
shows, presentation of texts, or debriefing exercises and we use the "world cafe" and 
"open space" methods. We showed videos and we made small groups to which we 
gave different tools to analyse social injustice and ways to address them.
Unlike last year, we did not visit a museum or invite other workshop facilitators. This 
was partly because the location was difficult to reach, and partly to reduce the 
amount of organization and improve the flow of the program. Moreover, with Andra 
and the experience of last year we had enough expertise to provide a good program 
for a whole week. (See Annex for the entire program).

Learning Outcomes
We had a program of 8 days, where participants learned different pieces of
information and skills. We wanted participants to get a better understanding of the
terms direct, cultural and structural violence and of all the elements of nonviolence.
We practiced skills with them such as conflict transformation, inter-cultural dialogue,
Non-Violent Communication, analyzing conflict and strategizing nonviolent actions to
address social injustice.
The over-all aim was to empower youth workers by knowledge, skills, insights and
experiences so they can built a culture of peace and sustain peaceful international
relations in and around the EU. This was broken down in the objectives, that also
related to four 'peace skills'; self-awareness, conflict management, conflict analysis
and sensitivity to cultural and gender differences. We met all the objectives, by
providing knowledge and reflection on direct, structural and cultural violence,
nonviolence, empathy and compassion and links between social problems.
Participants learned about conflict styles and gained skills practicing conflict
resolution and transformation in personal and professional settings, and gaining
inter-cultural communication skills by exchanging insights and becoming aware of
different communication tools. We also explained how Attitude, Context and
Behaviour (the ABC triangle) are related, and worked on creating a positive context
and attitude to stimulate cooperation, mutual support and creativity.
In addition, we measured their level of knowledge and capacities before and after the
training. We created a questionnaire with a 10 point scale where people
self-assessed their knowledge on nonviolence. The most progress, of about 4 points,
concerned four questions: a) Participants can now explain the three different types of
violence (from 4,67 it went up to 9, despite two 'outliers' in the pre-program answers
where 2 participants answered with 10), b) they can tell others about the elements of a
culture of Peace (from an average of 4,67 to 8,8), c) they now know about different
responses to violence and about ways to respond in an active and nonviolent way
(average of 4,78 went up to 8,53) and d) they know about the different types of
nonviolence (average of 4,56 went up to 8,33). On five questions  there was a
difference of about 3 points: a) "I have the basic tools to implement a nonviolent 
action in my own community/work place”, b) "I can define nonviolence. I can explain to others
what it means and how it works", c) "I understand the difference between peace and
nonviolence", d)"I am able to analyse conflicts and find ways to resolve them (conflicts
on a small scale) or address them (conflicts on a big scale)", and e) "I understand how I can 6



resolve conflicts and practice nonviolence in my personal relationships".
Important is also to note that before the training people on average rated themselves
as knowing or understanding somewhat of what we intended to cover, while at the
end all people stated they know and understand what we have covered in the
training. Before the training the answers also widely varied from people who rated
their knowledge or understanding as 1 or 2, versus people who indicated a 7 or 8
(and few 9). After the program most people answered the questions self-rating
themselves around 8 or higher, with a minimum of 7 for everyone except two persons
that also used 5 and 6. As the questionnaire was anonymous we didn't track personal
progress, but given that there were people indicating ones and twos at the beginning
and nearly everyone rated their knowledge and skills above 7 afterwards, we can
comfortably conclude that participants have learned a lot! We also asked them to give
examples of nonviolent movements, and while most people could only think of Gandhi
and King before the training, they mentioned more after the program. 
Their enthusiasm to work on nonviolence towards themselves, others and in society
also increased a little, though it was already high before the program started.
Moreover, we had introduced the Youth Pass as a tool to set goals, as well as a
personal Goal Board. On the last day we assessed these competences. Here we
discussed things such as expressing their thoughts on nonviolence in a foreign
language, being able to engage in conversation and compare perspectives, learning
from differences of socio-cultural and geographical backgrounds.
According to participants they learned a lot about each other's cultural context and
everyone was moved by the openness and non-judgmental attitude of others in the
group. (as some also declared on facebook; see Impact).

Impact
In our application we wrote: "On the micro level we believe it is important to support
people in the process of understanding one’s ways to deal with violence/conflict and
to find the best interpersonal practices to manage/resolve conflict. On the macro level
we believe it is important to be able to analyze social trends and develop responses,
and increase cultural sensitivity and gender awareness. This comes down to four
peace skills: self-awareness, conflict management, conflict analysis and sensitivity to
cultural and gender differences." We thus focused on these topics and skills. 
1. Participants learned to understand violence and how they react and interact to/with it,
during the first two days when we explained the violence spectrum, the violence
triangle, conflict styles and digging more into structural violence, in particular privilege
& class and obedience (Milgram). We also learned about Human Rights and a
Culture of Peace.
2. Participants learned how they can creatively engage in nonviolent conflict



transformation, by learning about Nonviolent Action, methods and movements, social 8
change roles (day 3 and 4), Conflict Handling Mechanisms, Nonviolent
Communication, Nonviolent intervention (day 5) and Forum Theater (day 6).
3. Participants learned to take into account identity dynamics (especially cultural and
gender differences) (day 5, that included exploring identity and performing Forum
Theater).
4. Participants learned to analyze conflicts and apply different public awareness
strategies, during the 7th day where we gave tools to analyze conflicts, such as Actor
Mapping, Pillars of Power, Theories of Change and Strategies for mobilization and
public awareness.
The period of communal living allowed trainees to create friendships based on mutual
respect and deep understanding. One of the participants, Ronie Barel, published an
article about the training on the website of her organization "Een ander Joods Geluid"
where she wrote: "Het was voor mij niet de eerste keer dat ik meedeed aan een
dergelijk programma, maar iedere keer realiseer ik me in dergelijke bijeenkomsten
weer hoe krachtig zo’n multiculturele groep is. Enerzijds omdat je als gemêleerde
groep de tijd harmonieus doorbrengt en anderzijds omdat je samen muren en
vastgeroeste stereotypes doorbreekt." (EN: "it was not the first time for me that I
participated in such a program, but every time I realised again in such a gathering
how powerful a multicultural group is. First of all because you are spending time
harmoniously in a diverse group, and secondly because you break walls and deeply
anchored stereotypes together.")
Partner organisations could enlist this project as part of their commitment towards
promoting a culture of peace and nonviolence, which is a direction that some of them,
like Anazitites Theatrou, want to develop in. Being able to collaborate in this project
also helps organizations to gain credibility in youth work and increase their activities
internationally, thanks to the possibilities of Erasmus+. Most importantly, in order to
make sure that the participating organizations are also benefiting from the new
knowledge and skills learned by their volunteers, we have contacted each
organization to ask them to organize a meeting with the volunteers upon return and
stimulate them to hold a workshop. (To facilitate such workshops, we have shared all
the material that we have used during the training.)

Future Plans and Suggestions
The collaboration between the trainers, Andra, Alexandra and Nina, was very positive
and we are planning to cooperate in 2017. PATRIR will possibly apply for a project
where Nina can be a co-trainer and Andra will be involved in at least one of the the
TCs we plan to hold next year. We expect to apply for the February deadline, for a
project in which we want to give participants the opportunity to implement a small
action during the 'Peace Week' (around International Day of Peace September 21st).
We expect that most Partner Organizations of this year will also collaborate with us 
next year. 
We also want to organize a second project abroad (like this year), for which we are
discussing the possibility with the Partner Organization in Greece. We both want to
host a similar training course in Thessaloniki next year, where we will integrate more
theater in the course. We may try to particulalry involve participants from Southern
Europe, as the demand for our training seems to be higher there. Since Greece 
has very limited possibilities due to the closing of their National Agency (only 
recently re-opened) they very much appreciate our help. As the over-all situation 
in Greece (regarding refugees, economy and EU relations) is daunting, international
solidarity, a value we try to stimulate with our work, becomes very important. 

Thank you for reading our report!
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TC NL August 1928th 2016 
Peace+: Creating a Culture of Peace 

Association for Active Nonviolence 

(Stichting voor Actieve Geweldloosheid) 

 

Day by day schedule 

Arrival Day 

Time  Activity 

14:0018.30  Arrival (only from 14:00) 

18.30  Dinner 

20:00   'Ice melting' Games (to be specified) Getting to know each other+ team building 

 

Day 1: Exploring violence  
Time  Activity 

Session 1 
9:0010.30 

Welcoming; getting to know the trainers, space and program  

Comfort zone 

Creating a bottomup Group Agreement 

Mapping expectations, hope and fears.  

Questionnaire 

10.30  Break 

Session 2 

11:0012.30 

Violence spectrum.  

Sharing experience of conflict  

12.3015.00  Lunch 

Session 3 

15:0016.30 

Debate: What is violence?  

Human statues Galtung’s Violence Triangle 

16.3017.00  Break 

Session 4 

17:0018.30 

Ways of responding to violence & Conflict Styles  

 Youth Pass competences & Peace Competencies 

18:3019:00  Reflection groups. 

19:00  Dinner 

 



Day 2: Structural Violence 
Time  Activity 

Session 1 

9:0010.30 
“Privilege walk” 

10.30 11.00  Break 

Session 2 

11:0012:30 

What’s in the bag?Game  

Remembering and Exploring further Structural Violence 

12:30  Lunch 

Session 3 

15:0016:30 

The Milgram experiment 

HR values and Dilemma’s  

16:3017:00  Break 

Session 4 

17:0018:30 

Success of NV civil resistance 

6 areas of violence and Nonviolence in society  

Nonviolence in your Daily Life. 
Personal Nonviolence Calendar (collage) 

18:3019:00  Reflection groups. 

19:00  Dinner 

20:00:00  Food and Nonviolence. 

 

 

Day 3: Exploring Nonviolence 

Time  Activity 

Session 1 

9:0010.30 

Force more Powerful movie & discussion 

10.30 

11.00 
Break 

Session 2 

11:0012:30 

Examples of Nonviolence & applications 

Presentations 

Relay race: Myths and Truths about Nonviolent Action 

12:30  Lunch 

Session 3 

15:0016:30 
Defining Nonviolence (your own definition, sharing and quotes) 

16:30   Break 

Session 4 

17:0018:30 

Nonviolence group definition 

Culture of Peace UN Resolution – roleplay  

18:3019:00  Reflection groups 

19:00  Dinner 

21:00  Nonviolent Cultural evening 

 

 



Day 4: Constructive Nonviolence 

Time  Activity 

Session 1 

9:0010.30 

World Café:  

 The Principles of ML King 

 Constructive program of Gandhi 

 Humanizing Effect of Nonviolence 

Exhibition  

10.30 

11.00 
Break 

Session 2 

11:0012:00 

Social Change role 

 'Mission Impossible' 

12:00  Pack Lunch 

Free afternoon (possibility to go to Roermond0.5h/Eindhoven1h /Maastricht1.5h) 

   

19:00  Dinner 

 

PART II: Deepening  

Day 5: Conflict Transformation and Nonviolence Practice  

Time  Activity 

Session 1 

9:0010.30 

 

Exchanging Findings  Mission Impossible 

Aikido Exercise  

Orange Exercise 

Insights into Conflict Transformation 

10.30 11.00  Break 

Session 2 

11:0012:30 

Conflict Triangle and Peace Triangle , “Holistic Nonviolence” 

Conflict Handling Mechanisms Exercise 

Conflict Handling Examples 

Conflict Handling Mechanisms and Conflict Dynamics 

Discussion on Impressions on CT  

12:30  Lunch 

Session 3 

15:0016:30 
Practise core skills: “nonviolent” communication  

16:3017:00  Break 

Session 4 

17:0018:30 

Nonviolence community exercise 

Conflict Resolution Mandala 

18:3019:00  Reflections groups.  

19:00  Dinner 

 

 



Day 6: Identity and peace 
Time  Activity 

Session 1 

9:0010.30 

Short presentation of Women & peace  

Identity:  social and personal aspects  

Conflict & identity 

Understanding positioninterestsneeds 

10.30 11.00  Break 

Session 2 

11:0012:30 

Forum Theater: 

 warmup 

 working on themes and making a sketch  

12:30  Lunch 

Session 3 

15:0016:30 
Performance & evaluation 

16:3017:00  Break 

Session 4 

17:0018:30 

Working on existing challenges in work 

Group work 

18:3019:00  Reflection groups.  

19:00  Dinner 

21:00  Networking Evening 

 

Day 7: Analyzing power and planning action   
Time  Activity 

Session 1 

9:0010.30 

Presentations group work 

Mapping Spectrum of Allies 

SWOT analysis  

10.30 11.00  Break 

Session 2 

11:0012:30 

Power mapping 

Theories of Change  

Strategize to mobilize change 

12:30  Lunch 

Session 3 

15:0016:30 

Strategies for Action 

Strategies: the internet  

16:3017:00  Break 

Session 4 

17:0018:30 
Plenary: exchanging results – group presentations 

18:3019:00  Reflection groups 

19:00  Dinner 

 

 



Day 8: Opportunities and building a network  
Time  Activity 

Session 1 

9:0010.30 

Erasmus + Key action 1 possibilities Quiz.  

Reviewing competencies on Youth Pass. 

10.30 11.00  Break 

Session 2 

11:0012:30 
Future collaboration 

12:30  Lunch 

Session 3 

15:0016:30 
Future collaboration and Project ideas 
Presentations of project ideas.  

16:3017:00  Break 

Session 4 

17:0018:30 
Making Dream catchers and sharing dreams.  

19:00  Dinner 

21:00  Closing 

 

Day 9 Departure 

Time  Activity 

Until 12:00  Breakfast + Departure 

 


