INTRODUCTION
In 2015 and 2016 about forty youth workers came together in The Netherlands to
learn more about nonviolence and peacebuilding. This initiative was carried out by
Nina Koevoets with the help of the Foundation for Active Nonviolence (Stichting voor
Actieve Geweldloosheid) and the Erasmus+ grant from the European Commission.
The first training was held from the 15th-28th of August 2015, in The Hague and the
second from the 19th-28th of August 2016, in a village called Baexem. A third training
will be held in London, UK from the 18th-27th of November 2016. In the training youth
workers acquired a better awareness and understanding, more knowledge and
professional skills in nonviolence and peacebuilding that they can use in the
workplace, in the streets and in their personal lives.
THE NEED FOR TRAINING
Violence impacts the wellbeing of people in
a wide range of negative ways. Youth play an
important role, because on the one hand
they are particularly vulnerable, and on the
other hand they are the ones that can
impact our future the most. It is therefore
important that youth workers get a better
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RESULT AND IMPACT

LONG-TERM BENEFITS
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Europe and beyond.

Stronger together
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CONTENT 2015 ToNoWo I

CONTENT 2016 Peace+

In the two weeks of the Training Course

In 2016 the program was 8 days, instead of

participants learned to distinguish direct,

12, and focused a bit more on Conflict

structural and cultural elements of violence,

Transformation, compared to the previous
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direct,

noted before.
“I will tell other people about this
subject and how important it is to
keep a nonviolent way of living for
ourselves and the world. I will try
to sensitize the youngsters I work
with to nonviolence as a method
they can use to reach their goals.”

“Starting from myself, nonviolence
can be implemented and taught in
everyday life, to conflicts that can
arise in my community or work,
thanks to the skills I have learned in
the training.”
Peace+ group picture
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ERASMUS+

WHAT PARTICIPANTS SAY

Erasmus+ is the part of the European
Commission that provides funding for education, youth and sport.
The Erasmus+ identifies three ‘Key Actions’:
1. Learning mobility of individuals
2. Innovation and best practices
3. Support for Policy Reform
Both training courses fell under Learning
mobility for individuals, specifically for
youth

workers.

Individual

Mobility

Education and Youth are managed by
national agencies, where one can apply for
funding. In the Netherlands this is “Het
Nationaal Jeugd Instituut”. We are very
grateful for their support and look forward
to a continuation of our collaboration.

“It was magical to see how much power
lies in a simple encounter between
different people. It was so impressive to
see young beautiful people who share
similar passion and ideals. It was
heartwarming to learn that many
individuals are truly open to accept
each other easily, despite all the
differences. It was even almost shocking
to see that those differences actually
don’t matter that much. I return to my
life with lots of inspiration and ideas for
the future, and more important, with
the assurance that I am not alone in this
struggle.”
“The training created a lot of learning
and countless memories and has
opened yet another opportunity for me
and many others to connect for peace,
fight against hatred, extremism and
bigotry at all levels.”
VIDEOS
On the website you can find testimonies
of participants from 2015, as well as a
video from all participants of 2016
explaining what nonviolence means to
them.
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