


INTRODUCTION 

In 2015 and 2016 about forty youth workers came together in The Netherlands to 

learn more about nonviolence and peacebuilding. This initiative was carried out by 

Nina Koevoets with the help of the Foundation for Active Nonviolence (Stichting voor 

Actieve Geweldloosheid) and the Erasmus+ grant from the European Commission. 

The first training was held from the 15th-28th of August 2015, in The Hague and the 

second from the 19th-28th of August 2016, in a village called Baexem. A third training 

will be held in London, UK from the 18th-27th of November 2016. In the training youth 

workers acquired a better awareness and understanding, more knowledge and 

professional skills in nonviolence and peacebuilding that they can use in the 

workplace, in the streets and in their personal lives. 

 

WHY NONVIOLENCE 

By following a training program by the Metta 

Center in Berkeley, USA in 2009 Nina 

realized what she had been missing during 

her master in Conflict Resolution and 

Governance: the role of 'common people' in 

catalyzing social change and building peace. 

After a journey of gathering knowledge on 

this topic, this became the focus of her 

training work. Nonviolence is a way of life 

with practical social and political 

implications. Developing more knowledge 

and skills on this subject empowers 

individuals to undertake both personal and 

collective action. 

THE NEED FOR TRAINING 

Violence impacts the wellbeing of people in 

a wide range of negative ways. Youth play an 

important role, because on the one hand 

they are particularly vulnerable, and on the 

other hand they are the ones that can 

impact our future the most. It is therefore 

important that youth workers get a better 

understanding of the causes of violence and 

how to deal with it and prevent it. 

Nonviolence is a way to empower youth, as 

they learn more about social movements 

and techniques that have proved to be 

effective in bringing about social change. 

Unfortunately, there are very limited 

opportunities to learn about nonviolence. 

The few Peace and Conflict studies at 

universities often emphasize theory and the 

acquisition of knowledge, rather than 

developing skills that are relevant to peace. 

There is little space and attention to 

grassroots organizations, bottom-up 

processes and action that the student can 
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take. Therefore, we see the need to train 

ourselves to deal with and solve conflicts 

nonviolently, in our personal lives and 

societies. We believe it is important to 

develop personal skills to deal with 

interpersonal conflict as well as conflicts in 

society, as we see globalisation has caused 

tremendous environmental damage that 

requires international collaboration, while 

people increasingly polarize, as their sense 

of identity, dignity and security is challenged. 

In 2015 we tried to give an overview of the 

applications of nonviolence and clarify the 

interconnectedness of several manifes-

tations of violence. In 2016 we focused more 

on Conflict Transformation and identity. Our 

aims and objectives were rather similar, and 

are discussed together below. 

 

AIM AND OBJECTIVES 

The over-all aim of the training 

courses was to empower youth 

workers by knowledge, skills, 

insights and experiences so they 

become active citizens, who can built 

a culture of peace and built peaceful 

international relations based on 

solidarity. Our objectives were: 

1. To give youth workers the 

opportunity to acquire knowledge 

and professional skills in non-

violence and peacebuilding, so they 

can act to prevent and solve 

conflicts, build more peace in both their 

jobs and private lives. 

2. To give the opportunity to practice 

conflict resolution and communication 

skills in a culturally diverse setting. 

3. To create connections between youth 

workers and facilitate intercultural under-

standing and cooperation, as well as 

synergy in the field of youth work, by 

exchanging insights and knowledge among 

youth workers during (and after) the 

program. 

 
TARGET GROUP 

In the training courses we involved people 

working in schools, Non-governmental or 

Community/youth organizations, who 

could impact youth directly or indirectly 

(through policy, advocacy, lobbying, or 

research) and wanted to incorporate 

Nonviolent methods and principles in their 
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work. In 2015 there were 18 participants 

(12 female, 6 male) from Turkey, Italy and 

the Netherlands (or were residing in these 

countries). In 2016 there were 22 

participants from nine different countries: 

Egypt, Georgia, Germany, Greece, Hungary, 

Netherlands, Romania, Spain and Turkey 

(12 female and 9 male). 

NON-FORMAL EDUCATION 

In both training courses we used non-formal 

education. Non-formal learning takes place 

outside formal education and brings 

together resources, people, methods, 

objectives and tools to produce a structured 

learning process. Currently, the boundaries 

between formal, informal and non-formal 

education are becoming more blurry, as new 

media is ‘democratising’ education. This 

empowers youth and opens new 

possibilities for working in a multi-cultural 

environment. At the same time it requires 

more efforts to continuously evolve the skills 

set of youth workers and teachers. 

International meetings contribute to this 

goal, ensuring that good practices are 

shared beyond national borders.  

In the ToNoWo and Peace+ training course 

we used a wide variety of non-formal 

education methods, such as inter-active 

problem-solving games, Forum Theater, role- 

plays, drawing, interviewing etc. and 

different techniques for sharing 

information, from the ‘World Café’ to 

structured or silent dialogues. Moreover, to 

monitor learning outcomes, participants 

evaluated their progress in daily reflection 

group meetings and a closing session, where 

we linked the program to the competences 

described in the ‘Youth Pass’, a tool 

developed by Erasmus+ to evaluate and 

recognize non-formal learning in the form of 

an official certificate.    
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RESULT AND IMPACT 

First of all, participants of the training 

increased their knowledge and skills of 

conflict transformation, violence and 

nonviolence in their daily lives and society, 

and thereby improved their capacity to deal 

with violence and conflict and design 

nonviolent actions and campaigns. Secondly, 

participants familiarized themselves with 

non-formal education methods and gained 

more interpersonal and inter-cultural skills. 

Finally, they formed relationships during 

the training, which fosters intercultural 

cooperation and synergy in the field of 

youth work. As the participants share their 

knowledge locally, the impact of the training 

becomes visible internationally, as they are 

spreading what they have learned across 

Europe and beyond.   

LONG-TERM BENEFITS 

Learning about nonviolent methods and 

principles empowers youth to positively 

impact their work environment, private 

lives and society at large. After the training 

participants return to the partner organi-

zations as more knowledgeable and skilled 

volunteers that they can work with in 

future activities. Moreover, they have access 

to the materials from the training course, as 

they may wish to implement these in their 

own work. In addition, by collaborating 

each organization has widened their inter-

national reach and involvement in the 

youth sector. Finally, the learning and 

shared experience of the training will 

foster a culture of peace and a sense of 

international solidarity.  
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CONTENT 2015 ToNoWo I 

In the two weeks of the Training Course 

participants learned to distinguish direct, 

structural and cultural elements of violence, 

to identify violence in the economy, media, 

decision-making and cultural believes, and 

to become aware of different ways to 

respond to conflict. We informed them 

about different historical examples of 

nonviolent movements and initiatives, 

inequality and different forms of power. 

Finally, they explored what it means to be 

nonviolent and built peace, and how one can 

analyse conflict and strategize nonviolent 

campaigns. Included in the program were a 

visit to the Peace Palace, and the Peace 

Brigades International, Global Human Rights 

Defense came to tell about their work, and 

we connected to activists of ‘Black Lives 

Matter’ in the USA.  

 

CONTENT 2016 Peace+ 

In 2016 the program was 8 days, instead of 

12, and focused a bit more on Conflict 

Transformation, compared to the previous 

year, thanks to the active involvement of the 

Peace Action Training and Research 

Institute Romania (PATRIR). Next to the 

‘Violence Triangle’ explaining direct, 

structural and cultural violence, we put a 

‘Peace Triangle’, explaining the importance 

of Nonviolence, Empathy and Compassion 

and explored ‘Positive Peace’ in relation to 

Constructive Nonviolence, a term explaining 

the importance of building alternative social 

structures. One way they explored this was 

by brainstorming and drawing a fictive 

nonviolent society. Later on this community 

was invaded by project developers, so they 

could practice more conflict transformation 

skills. Identity was also an important topic, as 

noted before.  

 

 

 

 

 

 

 

“I will tell other people about this 
subject and how important it is to 
keep a nonviolent way of living for 
ourselves and the world. I will try 
to sensitize the youngsters I work 
with to nonviolence as a method 

they can use to reach their goals.” 
 

“Starting from myself, nonviolence 
can be implemented and taught in 
everyday life, to conflicts that can 
arise in my community or work, 

thanks to the skills I have learned in 
the training.” 
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ERASMUS+ 

Erasmus+ is the part of the European 

Commission that provides funding for edu-

cation, youth and sport.  

The Erasmus+ identifies three ‘Key Actions’:  

1. Learning mobility of individuals  

2. Innovation and best practices  

3. Support for Policy Reform 

Both training courses fell under Learning 

mobility for individuals, specifically for 

youth workers. Individual Mobility 

Education and Youth are managed by 

national agencies, where one can apply for 

funding. In the Netherlands this is “Het 

Nationaal Jeugd Instituut”. We are very 

grateful for their support and look forward 

to a continuation of our collaboration.   

WHAT PARTICIPANTS SAY 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

VIDEOS 

On the website you can find testimonies 

of participants from 2015, as well as a 

video from all participants of 2016 

explaining what nonviolence means to 

them.  

“It was magical to see how much power 
lies in a simple encounter between 

different people. It was so impressive to 
see young beautiful people who share 

similar passion and ideals. It was 
heartwarming to learn that many 

individuals are truly open to accept 
each other easily, despite all the 

differences. It was even almost shocking 
to see that those differences actually 

don’t matter that much. I return to my 
life with lots of inspiration and ideas for 

the future, and more important, with 
the assurance that I am not alone in this 

struggle.” 

“The training created a lot of learning 
and countless memories and has 

opened yet another opportunity for me 
and many others to connect for peace, 

fight against hatred, extremism and 
bigotry at all levels.” 
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